
Library Associate Staff PRD Objective Form 
(To be completed by employee in consultation with supervisor.)  

 
Employee Objective:  
 
             
 
               
 
             
 
Library Initiative:              
 
             
Performance Categories:    Objective Category: 
       Job Performance           Routine (for recurring, established activities) 
       Library Service           Developmental (new initiatives) 
       Professional Development/Contribution         Professional Growth (increased knowledge/productivity) 
       University Service           
Resource Implications:  ( *Explanation required)    
       No new resources needed.      *Reallocation of existing resources.        *Additional resources needed.  
 
             
 
             
 
             
 
Action Plan/Target Dates:           
   
 
             
 
             
 
             
 
 
Performance Measures:   
 
  
Actual Outcome:  
 
 
 
 
  
End of Cycle Supervisor Evaluation:  
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