FMC Self-Evaluation

Template Instructions

The Faculty Merit Assessment & Distribution Policy at University of Maryland Libraries defines meritorious performance for UM Libraries faculty as follows:
Meritorious performance is, first and foremost, fulfilling one’s job responsibilities and performing one’s job duties well, while also providing service to the Libraries, allied professions, and/or the University, engaging in scholarly, creative, and/or developmental activities, and/or participating in special projects.

FMC assesses accomplishments in terms of these criteria:  impact, significance, degree of success, quality, quantity, renown, originality, creativity, contribution, uniqueness, and the applicant’s faculty rank.   
Consult the APPSC process document (http://www.lib.umd.edu/PUB/APPSC.doc), especially section 2, for definitions of librarianship, service and scholarly/creative activities. 


The Special Projects category is strictly optional and should be used if in this year you participated in or lead a project that deserves special mention or that spans more than one of the three standard categories.


Replace the text in [ ] with the information requested. 


Adjust the space under each category as needed. 


Leaving a category blank will not automatically result in no merit. 


Stay within the one-page limit.  The FMC will not read beyond the first page.


Do not adjust the margins or font of the template. 


Be sure to sign and date the document. 


Send the original (signed) print copy to FMC by dropping it in the designated box in the Dean's Office.


The deadline for FMC to receive your self-evaluation is 5pm -  January 23, 2009. 


The Dean’s office will confirm receipt of your self-evaluation via email and will send a copy of the self-evaluation to your supervisor(s).
